Recommended Reading:
Partnerships to advance gender equality, sustainable livelihoods and ‘green jobs’

Key messages and issues- green jobs and women workers
Green Jobs and Women Workers: Employment, Equity, Equality; Draft Report, International Labour Foundation for Sustainable Development (Sustainlabour)

http://www.sustainlabour.org/IMG/pdf/women.en.pdf
This paper examines trends in the creation of green jobs (employment), their social quality (equity), and their access to women workers (equality). Case studies of the experiences of women in green sector jobs in developed and developing countries are cited to illustrate the main arguments. At the end, proposals are made for recruiting, training and retaining women for the sustainable jobs of the future.
Green Jobs: Improving the Climate for Gender Equality Too!, Gender Equality at the Heart of Decent Work, International Labour Office 

http://www.ilo.org/wcmsp5/groups/public/@dgreports/@gender/documents/publication/wcms_101505.pdf

The paper shows that climate change is not gender neutral, being women increasingly seen as more vulnerable than men to the effects of climate change. At the same time, it recognizes women’s role as strong change agents and key contributors to climate change mitigation and adaptation programmes at local, regional and international levels. Among the recommendations, the ILO report emphasizes the importance of gathering new sex-disaggregated data and gender analysis in key green sectors to further understand how climate change impacts on women’s lives; promoting women’s participation in decision- and policy-making processes; creating opportunities of women’s training and capacity building on climate change, technology transfer and assignment of specific resources, to secure women’s equal participation in the benefits and opportunities of mitigation and adaptation measures.
Draft Report on the role of women in the green economy; European Parliament, Committee on Women’s Rights and Gender Equality, May 2012.
http://www.europarl.europa.eu/meetdocs/2009_2014/documents/femm/pr/900/900055/900055en.pdf

The motion asks the European Parliament to adopt a Resolution on the role of women in the green economy, based on the need to move society towards a green economy in which ecological considerations go hand in hand with social sustainability, which includes equality between women and men. The motion asks the Parliament to regret that the Commission’s communication to EU institutions and committees regarding Rio+20 lacks a gender perspective; it asks for a call on the Commission and Member States to include variables such as age and gender data in their statistics, as a basis for implementing relevant measures to improve equality; it calls on the Commission to initiate research on gender and the green economy.

 Final Report presented to the European Commission; WiRES (Women in Renewable Energy Sector), 2009-2010
http://www.bollettinoadapt.it/acm-on-line/Home/Progetti/WiRES/articolo1494.html

Adapt headed and carried out the project with WiRES partners. WiRES’ main objective has been to investigate the role of social dialogue in boosting female employment rates and improving working conditions of women workers in the renewable energy sector in Europe. The final report inidcates that WiRES achieved to disseminate information and increase awareness on gender issues related to green jobs; contribute and promote the debate within the European Parliament and at the national level; gather and organize employers and workers’ organizations’ best practices on the role of social partners in initiating and influencing gender-oriented policies and practices in the field of Renewable Energy Sector.

Gender and the Green Economy: Women’s Green Initiatives; Good Jobs, Green Jobs Conference, Eleanor Blomstrom, WEDO
http://www.wedo.org/wp-content/uploads/GJGJ_Green-Economy_Intl_9Feb2011a.ppt

A slideshow that details why gender is important in the green economy and suggests initiatives and examples of how this can be achieved.

 A Gender Perspective on the ‘Green Economy’ Equitable, healthy and decent jobs and livelihoods Women’s Major Group position paper in preparation for the United Nations Conference on Sustainable Development 2012; ENERGIA, Earth Day Network, Global Forest Coalition, VAM, WOCAN, WEDO and WECF
http://api.ning.com/files/q1n9ExGjYC-k2DFT0HFxHRKDhK7bO34kD1kly70w9A0ef*qhZ3RECMrNKs*OFDNYuw4dOIqu*xBcgkLKC4wbdA-sHf9l1FnW/greeneconomyMARCH6.pdf

An examination of the need for an economy that provides incentives for zero-waste, low-carbon economies that enhance and restore the natural environment, while also providing new „green‟ livelihoods, employment and entrepreneurial opportunities for women as well as men.
Rio+20 Facts and Figures, UN Women

http://www.unwomen.org/the-united-nations-conference-on-sustainable-development-rio20/rio20-facts-and-figures/

A comprehensive list of facts and figure on decent jobs and other priority Rio+20 for women.

Women and the Green Economy (WAGE)homepage, Earth Day Network

http://www.earthday.org/campaign/women-and-green-economy-wage

To accelerate and provide the new thinking and creative power for a global post-carbon economy, Earth Day Network is engaging women business, government and NGO leaders in its “Women and the Green Economy” (WAGE®) Campaign. WAGE® is working today to create a policy agenda for Rio+20 and generate relevant national initiatives that will promote the green economy, secure educational and job training opportunities for women and channel green investment to benefit women.
Empowerment of Women in a Green Economy in the Context of Sustainable Development and Poverty Eradication: The case for community-based, gender-equitable and human rights-based green economic development; Nidhi Tandon

http://women-rio20.ning.com/profiles/blogs/new-paper-empowerment-of-women-in-a-green-economy-in-the-context-
This paper outlines a sample of current challenges to how the economic system could be designed, regulated and measured around different sets of values and ownership models to benefit poor communities in a green economy, encouraging the women’s movement to build strategic alliances and integrate gender equity issues, with a focus on community-level empowerment of women through collective agency, social capital, and institutional anchoring of support services and investment.
Gender Equality In Green Jobs: A Promising New Sector Must Ensure Pay Equality, Rebecca Lefton, Jorge Madrid, and Lejla Sadiku, Think Progress

http://thinkprogress.org/climate/2012/04/17/465657/gender-equality-in-green-jobs-new-sector-pay-equality/?mobile=nc
This blog recommends assessing the gender gaps in labor and development in the U.S. and worldwide, as countries advance national, subnational, and local green policies, there is the opportunity for women to be take part in this movement as equals of men. 

Global Employment Trends for Women, Brief 2007, International Labour Office

http://www.ilo.org/empelm/pubs/WCMS_114287/lang--it/index.htm
The brief focuses on whether the tendency toward increased participation has continued more recently and whether women have found enough decent and productive jobs to really enable them to use their potential in the labour market and achieve economic independence, based on updates and analysis of a number of major labour market indicators.
The State of Food and Agriculture: Women in Agriculture, Closing the Gender Gap for Development, Food and Agriculture Organization of the United Nations (FAO)

http://www.fao.org/docrep/013/i2050e/i2050e.pdf

This publication examines the issue of the gender gap in agriculture, including documenting the gender gap, gains from closing the gender gap, and how best to close the gap in agriculture and employment.

Women in the Informal Sector: A Global Picture, the Global Movement, Martha Alter Chen, Horner Professor, Radcliffe Institute for Advanced Study Lecturer in Public Policy, Kennedy School of Government Coordinator, WIEGO

http://info.worldbank.org/etools/docs/library/76309/dc2002/proceedings/pdfpaper/module6mc.pdf

This paper examines the linkages between women, working in the informal sector, and GDP.
Frozen in time: Gender pay gap unchanged for 10 years; ITUC (International Trade Union Confederation) March, 2012

http://www.ituc-csi.org/IMG/pdf/pay_gap_en_final.pdf

Looking at women’s wages in 43 countries and 15 sectors, the Report reveals that worldwide, women are paid 18% on average less than their male counterparts at work. Asia is the continent with the greatest wage differential between men and women, while the highest unexplained gender pay gaps’ attributed to discriminatory practices are found in Chile, South Africa and Argentina. Among the findings, the report also shows that more unionized sectors tend to have lower pay gaps.  Male dominated sectors such as construction have the smallest gender pay gaps due to the relatively low numbers of women, and the fact that the women tend to be better educated. On the contrary, domestic workers show the lowest level of earning and the largest gender pay gaps. Among the elements contributing at keeping women’s wages low, a ‘child penalty’ particularly affects women aged 30 – 39.

Worldwatch Report #177: Green Jobs: Working for People and the Environment, Worldwatch Institute

http://www.worldwatch.org/bookstore/publication/worldwatch-report-177-green-jobs-working-people-and-environment

This report examines the green jobs sector and suggests pathways for a sustainable future. It is argued that the potential for green jobs is immense, but much of it will not materialize without massive and sustained investments in the public and private sectors.

Green-Collar Jobs in America’s Cities: Building Pathways Out of Poverty and Careers in the Energy Economy; Apollo Alliance, Green for All, Center for American Progress, Center on Wisconsin Strategy

http://www.americanprogress.org/issues/2008/03/pdf/green_collar_jobs.pdf
Multilateral initiatives

Women’s Green Business Initiative, United Nations Development Programme

http://www.undp.org/content/undp/en/home/librarypage/environment-energy/climate_change/gender/womens-green-business-initiative/
The Women’s Green Business Initiative aims to facilitate equal opportunities for women to participate in the green economy. Working in close collaboration with governments, civil society organizations and the private sector, UNDP is establishing “service delivery platforms” that offer capacity building, finance, information and increased access to new technologies for women workers and entrepreneurs in developing countries.
Women Empowerment Principles and a Green Economy, UN Women 
http://www.unifem.org/attachments/stories/WomensEmpowermentPrinciples.pdf
The Women's Empowerment Principles (WEPs) — a joint initiative of UN Women and the UN Global Compact — are a set of seven principles that offer a clear, coherent and attainable vision of the contribution that business can make to advance gender equality in lock-step with sustainable economic growth.  The result can mean economic empowerment of women, which propels the growth of a green economy, fills the shortage in ‘green’ skills, and advances a sustainable supply chain.
Employment Working Paper No. 74: Global economic crisis, gender, and employment: The impact and policy response, Naoko Otobe, International Labour Office
http://www.ilo.org/wcmsp5/groups/public/@ed_emp/documents/publication/wcms_154198.pdf

A paper detailing the gender dimensions of transmission mechanisms in the global economic crisis, and the gendered impact of global economic crisis on employment at country level. A detailed policy response to the global economic crisis is explained, integrating gender concerns into socioeconomic policies.
Green jobs becoming a reality: Progress and Outlook 2012, International Labour Office
http://www.ilo.org/wcmsp5/groups/public/---ed_emp/---emp_ent/documents/publication/wcms_168068.pdf

This report presents the programme’s activities and progress from 2010 to 2011, specifically evaluating why green jobs are a necessity, what the Green Jobs Programme has achieved nationally and internationally, and what lays ahead for the future of green jobs and sustainable development.
Campaign and Resolution of the “Decisions for Life” young women meeting held in Maputo; ITUC
http://www.ituc-csi.org/IMG/pdf/100325_Maputo_meeting_-_Young_Women_s_Statement.pdf

ITUC “Decisions for Life” Campaign is aimed at supporting and empowering young women, individually and collectively, to make well-informed decisions about work, career and family, have access to secure jobs, earnings and social benefits, demand equal opportunities at work, and improve their leadership and negotiation skills. The campaign is part of the “Decisions for Life” project, currently implemented in 14 countries, which focuses on young women workers in eight large occupational groups in the service sector, and aims to achieve better working conditions for young women and increase the number of young women as trade union members and leaders.
 “12 by 12” Campaign for Domestic Workers; ITUC
http://www.ituc-csi.org/domestic-workers-12-by-12

In December 2011, the ITUC launched the “12 x 12” worldwide campaign on getting 12 countries to ratify ILO Convention No 189 on Domestic Workers by the end of 2012. In essence, the Convention guarantees that domestic workers are treated as any other worker under labour legislation. This Convention will enter into force once two countries have ratified it. The campaign has already mobilized 12 by 12 coalitions in 73 countries, demanding the ratification of Convention No 189 and better national laws. The 12 by 12 coalitions take various actions to get the attention of decision makers, organize public events to promote ILO Convention No 189 and reach out to groups and organisations supportive of domestic workers’ rights.
Government initiatives

Why Green is Your Color: A Woman’s Guide to a Sustainable Career, U.S. Department of Labor

http://www.dol.gov/wb/Green_Jobs_Guide/

A comprehensive manual designed to assist women with job training and career development as they enter into innovative and nontraditional job, the guide provides vulnerable women a pathway to higher paying jobs, and serves as a tool to help fight job segregation. It offers women resources and information they need to enter and succeed in jobs in the emerging green economy. It is aimed to help training providers, educators, counselors, and other workforce development professionals promote the recruitment and retention of women in green career paths.
Oakland Green Jobs Corps—Training and Jobs, City of Oakland, CA

http://www2.oaklandnet.com/Government/o/PWA/o/FE/s/SO/OAK024387
Considered a national model for urban green-collar training, the Oakland Green Jobs Corps is one of the first initiatives designed to help disadvantaged community residents transition to green careers. The Oakland initiative provides college-credited training in green construction, solar installation, and energy audit--followed by paid on-the-job training and full-time employment. While this resource does not explicitly address women, the initiative is designed to help disadvantaged community residents—many of which are women.
Clean Energy Workforce Program (Archived Home Page), The California Energy Commission
http://www.energy.ca.gov/cleanenergyjobs/
California's economy is increasingly dependent on clean energy technology. Future jobs will be found in this growing, sustainable industry. The Clean Energy Workforce Training Program, which was funded with American Recovery and Reinvestment Act dollars, ended in February 2012. These pages provide archival information about the program as well as current general information on the clean energy workforce in California.
Training for a Clean Energy Career, New York State Energy Research and Development Authority
http://www.nyserda.ny.gov/en/Programs/Workforce-Development-and-Training-Programs/Training-Information.aspx

Currently, the New York State Energy Research Development Authority (NYSERDA) invests millions developing a statewide network of training programs in Clean Energy. Training programs are available for those who already hold a professional job or wish to pursue a career in Clean Energy, with training programs ranging from a basic to an advanced level. In cooperation with the New York State Department of Labor, NYSERDA gears its training to help students gain the knowledge and tools necessary to join the green collar workforce.
Climate Programs, Office of Economic Development, City of Seattle
http://www.seattle.gov/economicdevelopment/climatePrograms.htm
The Seattle area is home to a $1 billion (in gross revenues) clean technology industry with over 300 companies. These firms employ over 8,000 people at an average wage $60,000, for a total of nearly $500 million in wages. There is a 64% greater concentration of clean technology, or “green”, jobs in the Seattle area than the U.S. average. Seattle has an established green building sector and is recognized as a national leader in green building. Green building is just one of the climate programs of the Seattle Office of Economic Development.
Green Equity Toolkit: Standards and Strategies for Advancing Race, Gender and Economic Equity in the Green Economy, Yvonne Yen Liu & Terry Keleher, Advanced Research Center

http://www.arc.org/downloads/Green_Toolkit_112009.pdf

This toolkit provides a framework for explicitly addressing race, gender and economic equity in initiatives involving green-collar jobs. This toolkit provides guidance for designing, implementing, monitoring and evaluating initiatives that establish green-collar jobs. It can be applied to the public and/or private sector, in both for-profit and non–profit organizations.

NGO initiatives

Economic and Social Perspectives Policy Brief: Women and Rural Employment, WOCAN

http://www.wocan.org/resources/economic-and-social-perspectives-policy-brief-women-and-rural-employment

A factsheet that examines the obstacles of rural economies, suggesting that a solution to rural poverty lies in redefining gender roles.

Economic Empowerment of Women Through Small Business Enterprises, ENERGIA

http://www.energia.org/fileadmin/files/media/factsheets/factsheet_enterprises.pdf
This fact sheet focuses on women’s roles as agents of economic development, examining the obstacles and the potential for economic empowerment.
Where Energy is Women’s Business: National and Regional Reports from Africa, Asia, Latin America, and the Pacific, ENERGIA

http://www.energia.org/fileadmin/files/media/pubs/karlsson_csdbook_lores.pdf
A compilation of national and regional gender and energy reports in preparation for discussions on access to energy at the 14th and 15th session of the UN Commission for Sustainable Development.
Experiences of Hope; Watershed Management and Geo-hydrological Modals as an Interactive Natural Resources planning tool; Meena Bilgi, Specialist on Gender, Food Security and Livelihoods

NEED LINK
Private sector

Moving from Red to Green: Working Women in the Green Economy, Business and Professional Women’s Foundation

http://www.bpwfoundation.org/documents/uploads/BPWF_Final_Report_to_Walmart_Fdn_Red2Green.pdf

The Red to Green project enabled BPW Foundation to support and study interest by women and employers related to existing and emerging green jobs. The project supported new opportunities for women across the country with specific needs and challenges, including low and moderate income earning women, displaced women workers, underrepresented populations and women
Women and Business: Drivers of Development, International Finance Corporation (IFC), World Bank Group
http://www1.ifc.org/wps/wcm/connect/e6d87700484e76dda3f5af5f4fc3f18b/TOSwomen_Sep2011.pdf?MOD=AJPERES

A publication examining the role of women in business, closely examining five very specific roles, with women as leaders, entrepreneurs, employees, consumers and stakeholders. Numerous case studies from around the world are included.
Informal sector
Women in the Informal Sector: A Global Picture, the Global Movement, Martha Alter Chen, WIEGO

http://info.worldbank.org/etools/docs/library/76309/dc2002/proceedings/pdfpaper/module6mc.pdf
This paper examines the linkages between women, working in the informal sector, and GDP, arguing that the informal sector is even larger than official statistics suggest. Recognizing and, more importantly, counting women's invisible remunerative work would challenge our empirical understanding not only of the informal sector but also of the economy as a whole.

Myths & Realities About Domestic Workers: What THEY Say and What WE Say, International Domestic Workers’ Network, Women in Informal Employment Globalizing and Organizing

http://wiego.org/resources/myths-realities-about-domestic-workers-what-they-say-and-what-we-say
This booklet was created to help domestic workers, advocates and organizers prepare for debate on the Convention for Domestic Workers' rights at the International Labour Conference in June 2011. The convention was ultimately adopted; however, the guide continues to provide value, as it outlines the arguments/challenges typically presented by authorities and includes responses advocates and workers can use to counter those arguments.
Media and other interesting reading
“Wanted: Women leaders in going globally green.” Kristina Johnson and Kathleen Rogers, Special to CNN

http://www.cnn.com/2011/OPINION/03/01/johnson.rogers.women/index.html

Upon the beginning of the 55th session of the U.N.’s Commission on the Status of Women, Kristina Johnson, former U.S. undersecretary of energy, and Kathleen Rogers, president of Earth day Network, write an op-ed about the need for women to be recruited to leadership positions in the green economy.

‘Green’ jobs top 3 million, Tami Luhby, Economy blog, CNN Money
http://economy.money.cnn.com/2012/03/23/green-jobs-just-a-small-portion-of-workforce/

CNN blog update on the green economy.

Decent Work for Informal Sector Unions, Dipnote, U.S. Department of State Official Blog

http://blogs.state.gov/index.php/site/entry/informal_sector_workers
The blog authors support and encourage activists and NGOs to advocate for decent work and equality of opportunity, for women especially, in both the formal and informal sectors.

Green Jobs Training at BIG! NYC, Build It Green!NYC

http://bignyc.org/news/green-jobs-training-bignyc
Build it Green and the ReNEW program from Nontraditional Employment for Women (NEW) joined forces in a two-day materials re-purposing workshop. ReNEW, a free green-collar jobs training program, offers women hands-on construction training while providing exposure to green trades, including weatherization and solar panel installation. 

Green Jobs/ Green Homes New York: Expanding home energy efficiency and creating good jobs in a clean energy economy, Center for American Progress

http://www.nysenate.gov/files/pdfs/green_jobs_ny_exec_summ.pdf
Green Jobs/ Green Homes NY is a landmark job creation program that pays for itself through energy savings and the revitalization of economically distressed communities, providing funding to communities, homes, small businesses and not-for-profits to help revitalize the economy in an energy-independent and environmentally responsible way.

The Gender Wage Gap by Occupation, Institute for Women’s Policy Research

http://www.iwpr.org/publications/pubs/the-gender-wage-gap-by-occupation-1

A factsheet that details the discrepancy in wage earnings between men and women.
� This Resources List was compiled by WEDO and Sustainlabour on the occasion of the Rio+20 Partnership Forum event – Partnerships for Advancing Gender Equality and Sustainability – specifically for the Jobs inter-active learning and networking hub. The resources included here do not necessarily represent the positions of either organizing partner. 


WEDO – the Women’s Environment and Development Organization – is a women’s global advocacy organization working toward a just world that promotes and protects human rights, gender equality and the integrity of the environment. 


Sustainlabour – the International Labour Foundation for Sustainable Development – was founded and has grown with the belief that workers can play a fundamental role in the route to a sustainable world.





